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Cotter’s Sewer Inc. 
PO Box 967 

Laurel, MT 59044 
(406)628-5989 

contact@cotterssewer.com 

Employment Application 

Applicant Information 

Full Name:    Date:  

 Last First M.I.   
 

Address:   

 Street Address Apartment/Unit # 

 

    

 City State ZIP Code 

 

Phone:  Email  

 

Date Available:  Desired Salary: $ 

 

Position Applied for:  

 

Are you a citizen of the United States? 
YES 

 
NO 

 If no, are you authorized to work in the U.S.? 
YES 

 
NO 

 

 

Have you ever worked for this company? 
YES 

 
NO 

 If yes, when?  

Do you have a valid Driver’s License? 
YES 

 
NO 

 

Do you have a CDL? 
YES 

 
NO 

 

 

Have you ever been convicted of a felony? 
YES 

 
NO 

  
 

If yes, explain:  

Education 

High School:  Address:  

 

From:  To:  Did you graduate? 
YES 

 
NO 

 Diploma:  

 

College:  Address:  

 

From:  To:  Did you graduate? 
YES 

 
NO 

 Degree:  

 

Other:  Address:  

 

From:  To:  Did you graduate? 
YES 

 
NO 

 Degree:  
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References 

Please list three professional references. 

Full Name:  Relationship:  

Company:  Phone:  

Address:    

    

Full Name:  Relationship:  

Company:  Phone:  

Address:    

    

Full Name:  Relationship:  

Company:  Phone:  

Address:    

Previous Employment  
 Related Experience (select all that apply):    

 Portable Toilet 

 Septic Pumping 

 Sewer/Drain Cleaning 

 Plumbing 
 

Company:  Phone:  

Address:  Supervisor:  

 

Job Title:  Starting Salary: $ Ending Salary: $ 

 

Responsibilities:  

 

From:  To:  Reason for Leaving:  

 

May we contact your previous supervisor for a reference? 
YES 

 
NO 

  
    

    

 

Company:  Phone:  

Address:  Supervisor:  

 

Job Title:  Starting Salary: $ Ending Salary: $ 

 

Responsibilities:  

 

From:  To:  Reason for Leaving:  

 

May we contact your previous supervisor for a reference? 
YES 

 
NO 

  
    

    

 

Company:  Phone:  

Address:  Supervisor:  
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Job Title:  Starting Salary: $ Ending Salary: $ 

 

Responsibilities:  

 

From:  To:  Reason for Leaving:  

 

May we contact your previous supervisor for a reference? 
YES 

 
NO 

  

Military Service 

Branch:  From:  To:  

 

Rank at Discharge:  Type of Discharge:  

 

If other than honorable, explain:  

Disclaimer and Authorization 

I certify that my answers are true and complete to the best of my knowledge.  

If this application leads to employment, I understand that false or misleading information in my application or 
interview may result in my release. 

I authorize investigation of all statements contained herein and the references and employers listed above to give 
you any and all information concerning my previous employment and any pertinent information they may have, 
personal or otherwise, and release the company from any liability for any damage that may result from utilization 
of such information.  

I also understand and agree that no representative of the company has any authority to enter into any agreement 
for employment for any specified period of time, or to make any agreement contrary to the foregoing, unless it is 
in writing and signed by an authorized company representative.  

This waiver does not permit the release or use of disability-related or medical information in a manner prohibited 
by the Americans Disability Act and other relevant federal and state laws. 

In compliance with federal law, all persons hired will be required to verify identity and eligibility to work in the 
United States and to complete the required eligibility verification document form upon hire. 

Signature:  Date:  

 
Cotter’s Sewer Inc. is an Equal Opportunity employer where employment is based upon personal capabilities and 
qualifications without discrimination because of race, color, religion, sex, national origin, disability, age, marital status, 
genetic information or any other protected characteristic established by law.  
 
This policy of Equal Employment Opportunity applies to all policies and procedures relating to recruitment, hiring, 
compensation, benefits, termination and all other terms and conditions of employment. The Human Resources Manager 
has overall responsibility for this policy and maintains reporting and monitoring procedures. Employee’s questions or 
concerns should be referred to the HR Manager. Appropriate disciplinary action may be taken against any employee 
willfully violating this policy. 


